OFFICE OFTHE CHAIRMAN STATELEVEL POLICERECRUITMENTBOARD
ASSAM, REHABARI, GUWAHATI - 8

o Y dated:-13-12-2017
ADVERTISEMENT

RECRUITMENT OF CONSTABLE FROM SPOs AGAINST SANCTIONED POSTS OF AISF
BATTALIONS UNDER DGCD & CGHG, ASSAM.

Recruitment rallies will be conducted for selection of candidates for filling up
of 145 posts of Constables in Assam Industrial Security Force from SPOs (Special Police
Officers) those who worked in Dhubri and BTAD during 2012 ethnic problem and the
SPOs who were deployed in the districts of Bongaigaon, Chirang, Baksa and N.C. Hills for
National Highways and Railways line security during militancy in the Pay Band-II, i.e
Rs14,000-49000/, with Grade pay of 5600 and other admissible allowances. The date and
venue of Physical Standard Test / Physical Efficiency Test and Written Test would be
intimated in due course of time through the Assam Police website
(www.assampolice.gov.in), SMS and e-mail. Offline applications will be received with effect
from 16-12-2017 in the Office of the Chairman State Level Police Recruitment Board,
Rehabari, Guwahati- 08 (APHC Building). The offline format of application will be available
on the Assam Police website w.e.f. 14-12-2017. The applications will be digitalised in
presence of the candidate and payment will be made online only. No cash payment will be
accepted. The last date for receipt of applications will be 26-12-2017 (midnight).

The candidates shall have to pay the application fee as under:-

Category Rate of Application fee
General Rs. 250.00 (Rupees two hundred fifty only)
SC/ST (P) / ST (H)/OBC/MOBC Rs. 150.00 (Rupees one hundred fifty only)

BPL Certificate Holders (Pse see Note II (vi) below) -Nil

The amount of fee may be paid through online payment, via secured payment
gateway.

Category-wise distribution of 145 posts of constable from SPOs as per post

based roster points shall be as under:-

Sl. Category Number of Posts
1 Unreserved 82%
2 | Scheduled Caste 08
3 | Scheduled Tribes (Plain) 29
4 Scheduled Tribes (Hills) 26
Total 145

* OBC/MOBC candidates may appear for Unreserved posts.

I. ELIGIBILITY CRITERIA:
In order to appear in the Recruitment Tests candidates must satisfy the following
criteria :-

a) Nationality - Candidate must be Indian citizen, ordinarily resident of Assam.
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b) Age: 18 to 40 years as on 1st July of 2017 (i.e. the candidate must be born on or
before 01.07.1999 and after 01.07.1977).

i) Relaxation:- Upper age limit will be relaxed by 5 (five) years in respect of
candidates belonging to SC, ST(P) and ST(H). (Certificate to this effect from the
competent authority will have to be submitted ).

ii) The date of birth accepted by the SLPRB will be as per certificate issued by the
School/Institution, birth extract from Municipal Corporation, Health
Department, service records. Any other document relating to age such as
horoscope, affidavit will not be accepted.

c) Educational qualification: Class VIII passed from a recognized School/Institution.

d) Physical standards:

i. Height (Minimum) Male
a) Gen/OBC/MOBC/SC 162.56 cm
b) ST(H)/ ST(P) 160.02 cm
ii. Chest Normal Expanded
a) Gen/OBC/MOBC/SC/ST(P) etc, 80Cm 85 Cm
b) ST(H) 78 Cm 83 Cm

iii) Weight:- Proportionate to height and age as per medical standard.

e) MEDICAL STANDARDS:

i) General:-Candidates must not have knock knee, flat foot or squint eyes, and they
should not be colour blind. Varicose vein shall be considered a temporary
disqualification. They must be in good mental and bodily health. They must be
free from any physical defects likely to interfere with the efficient performance of
duties.

ii) The minimum distant vision should be 6/6 and 6/9 of two eyes without
correction i.e. without wearing of glasses.

II. HOW TO APPLY:

Applications should be submitted in application Form given in the Annexure-
‘A’ to the Chairman State Level Police Recruitment Board, Rehabari, Guwahati-
781008, (Building of APHC) alongwith the attested copies of certificates in support of
age, educational qualification and caste for SC, ST(P), ST(H), OBC/MOBC with 3 (three)
copies of recent passport size photographs, self addressed envelope size 25 Cm x 11
Cm affixing postal stamp of Rs.5.00.Application can be submitted by hand within
stipulated period of time at the above address. After receipt of applications, scrutiny
will be carried out. A list of eligible candidates for appearing in Physical Standard Test
(PST) /Physical Efficiency Test (PET) will be published through Notice Board as well as
through Official website: www.assampolice.gov.in. Individual call letters will be sent by

post in the envelope attached with application form.
Incomplete /defective application will be summarily rejected.

Candidates will be required to submit copies of the following documents.

It is mandatory for the candidates to mention a valid email address and
individual mobile phone number in the application form as the same will be required to
inform the applicant regarding the status of their application and convey other related

information.
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The candidates should submit the copies of following documents/
testimonials with the application form:
i)Birth certificate (Pse. see I (b)(ii) —(Birth certificate to be accepted )
ii) Home Guards Training Certificates.
iii) Appointment and discharge Certificate as SPO.
iv) Certificate or other documents issued by the Competent Authority for
deployment as SPO in Dhubri and BTAD during last 2012 ethnic problem or
deployed in Bongaigaon, Chirang, Baksa and N.C. Hills districts for National
Highways, Railways line security during militancy problem in N.C. Hills (Dima
Hasao).
Note: A candidate not possessing appointment certificate, or any other
document for appointment as SPO is not eligible for applying for the post.
v) Certificate of caste from the competent authority in respect of the candidate
belonging to ST(P)/ST(H)/SC. If the candidate is not possessing the Caste Certificate
he will be treated as General Category candidate.
vi) BPL Certificate issued by DC/ADC/SDO/BDO/Circle Officer. No other certificate
including Ration card/ special family identity card etc will be accepted.
vii) Certificate of additional qualifications such as Diploma from ITI or other
recognized / accredited institute, Sports, Computer etc for claiming marks against
Extra-Curricular Activities).
viii) 3 (three) copies of passport size recent photographs.
However, when the candidate reports at the venue on the date and time for Physical
Standard Test and Physical Efficiency Test, he must bring all essential documents
in original along with one set of self attested photocopies of the same. No document
will be accepted after PST/PET of a candidate is completed.
If any candidate fails to produce any original certificate as mentioned above or
doesn’t furnish it at the time of document inspection during PST/PET he will not be
given any chance of rescheduling the date for submission in future and his status
will be decided on the basis of the documents submitted on the day of PST/PET.
PLEASE NOTE THAT THERE SHALL BE NO CHANGE MADE ON ANY ENTRY
AFTER SUBMISSION OF DOCUMENTS AT THE TIME OF PST/PET AND NO
REQUESTS WILL BE ENTERTAINED.

A candidate whose application is found to be in order will be called for Physical
Standard Test / Physical Efficiency Test. (A list showing the dates and venues of
candidates (Id Nos. only) will also be posted on the Assam Police website:
www.assampolice.gov.in) The information will also be sent through SMS and email
to the candidates on their mobile numbers and email addresses. The Department
will not be responsible for any discrepancies that may arise due to entry of wrong
mobile number and email address by the candidates.

III. SELECTION PROCEDURE :-

Candidates whose applications are found correct in all respect will have to
undergo the Physical Standards Tests (PST) and Physical Efficiency Tests (PET). If any
candidate is found to have any physical deformity as may be detected by the Medical
Officer present in the Selection Board, he will be debarred from participating in the

other tests.
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SCRUTINY OF DOCUMENTS:-Candidates shall produce all the original

documents in support of age, caste, extra-curricular activities and proof of being
SPO and Home Guard at the venue of PST/ PET. A candidate will be rejected if he
fails to produce any document required in support of his eligibility criteria etc.
The candidates who fulfill eligibility criteria should submit a set of Photostat
copies of the documents and he will be allowed to appear in the PST and PET.
Candidates who are rejected will be given rejection slips specifying the reason of
rejection. Submission of any incorrect information or forged document at any
stage will lead to disqualification of the candidate and may also render him liable
to criminal prosecution. Original documents of a candidate may be put to check
at any later stage of the recruitment process also. All the photostat copies

submitted by the candidates will have to be duly self attested.

PHYSICAL STANDARD TEST :- After the documents are found correct, a

Recruitment Slip will be issued to the candidates where all his information / data
will be recorded during the process of recruitment. Measurement of the height,
weight & chest of the candidate will be done using the latest technology and after
which the candidate will be inspected by a Medical Officer for preliminary check-
up for knock knee, vision test, colour blindness test, flat foot, varicose vein and
physical deformities etc. Once a candidate clears the PST he will have to appear in
the PET (Physical Efficiency Test). If a candidate does not meet required physical
standard, he will be rejected and the reason of rejection will be recorded in the

rejection slip.

IDENTITY CHECK:-Those who qualify in the PST will be subjected to the modern

biometric method to obviate impersonation by the candidates. The biometric
method should be used at all stages of the recruitment process which may
include computer based biometric, thumb impression, digital photograph or any

specific identifying mark on the body of the candidate.

PHYSICAL EFFICIENCY TEST -20 Marks : Candidates who clear PST, will be

required to undergo PET.
The Physical Efficiency Test will carry 20 marks. It will have 2 (two) events viz. :
i) Race: Those who qualify in the PST will be subject to 1 mile race to be completed
within 8 minutes (480 seconds).
ii) Long Jump: Minimum 8 feet for long jump (3 chances to be given and the longest
valid jump rounded off to the nearest centimetres will be considered for awarding

marks).
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Award of marks for Long Jump and 1600 Metres race.(This will be conducted under

CC TV surveillance & with RFID Technology).

Table for Physical Efficiency Test

Long Jump 1 Mile Race
S1 No
Standard Marks Standard Marks
1 8’ 5 8.00 -7.51 Min 5
2 867 S 7.50 =7.41 Min 5
3 9’ 6 7.40 -7.31 Min 6
4 9’6” 6 2 7.30 -7.21 Min 6
5 10° 7 7.20 -7.11 Min 7
6 10’6” 72 7.10 -7.01 Min 7 Y
7 17 8 6.00 -6.51 Min 8
8 11°6” 8 % 6.50 -6.41 Min 8
9 12’ 9 6.40 -6.31 Min 9
10 12’67 9% 6.30 -6.21 Min 9%
11 13’ and 10 6.20 Min and 10
above less
Instructions

i. Individual slip showing the marks obtained shall be given to the candidates

which will be signed by the candidate and the examiner conducting the race /

test as follows:-

Event - 1 Mile Race

Roll No

Name of the
candidate

Time Taken

Marks

Signature of the Candidate

Event - Long Jump

Signature of the Board Member

Roll No

Name of the candidate

Distance
covered

Marks

Signature of the
Candidate
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ii.

iii.

iv.

Vi.

vii.

Radio Frequency Identification Device (RFID) will be used in 1600 metres
race.

There will be arrangement of video recording or C.C.TV. coverage at the venue of
PST / PET

A candidate gets eliminated from the recruitment process as soon as he fails to
qualify in any PST or PET. A candidate may have to take the PET in the
sequence, decided by the Board.

Individual statement of marks signed by the candidate and the officer
conducting the race/ tests will be shown to the candidates. The rejection slip will
be given to a candidate when he is eliminated from a particular Test or on
completion of the last Test as the case may be. Marks for Extra-Curricular
Activities and Special Skills will not be announced instantly as this may involve
further verification of information.

Results of PST and PET will be locally displayed at the end of each day of Test.
However, candidates shall have no claim or right to appear in the Written Test
merely on the ground that they secured the minimum qualifying standards in
the PST and PET. After completion of the PST and PET for all the candidates,
The merit lists for each category (Gen, SC, ST(P), ST(H) ) will be prepared on the
basis of the total marks scored in PET. Candidates will be called for the Written
Test in order of merit at the rate of 5 (five) times the number of posts allotted in
respect of each category. If the total number of qualifying candidates turn out to
be less than S times the number of posts, all qualifying candidates will be called
for the Written Test. If there are candidates scoring the same marks in PET as
the last candidate selected for the written test by the 5 times formula in a
particular case, the candidates scoring the same marks will also be called for the
written examination, and therefore the number may exceed the 5 times to that
extent for that particular category only.

The date and place of the written test will be notified later.

Written Test:- Written test will consist of 80 multiple choice type questions to be
answered by tick mark (v)).For each correct answer the candidate will get half a
mark. The standard of the test shall be of class VIII. Total marks for the Written
Test will be 40. There will be no negative marking. However, no mark will be
awarded if a candidate ticks two or more options or tries to change the answer

after putting tick mark.

The subjects to be covered along-with the marks allotted to each subject shall
be as follows :-

(A) Elementary Arithmetic = 10 Marks

(B) Logical/ Reasoning / Mental Ability = 10 Marks
(C) General Awareness/General

Knowledge and Current Affairs = 10 Marks

(D) India and Assam’s history = 10 Marks

Total = 40 Marks

The question paper will be bilingual in Assamese and English.
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C. Break-up of the marks awarded for Extra -Curricular Activities and Special
Skills which is of maximum 40 marks shall be as follows :-

Experience as Home Guards —

1) 1 year experience will earn 1 mark in each qualifying year. Those who have
completed advanced training will be awarded 2 extra marks. Total marks will

not exceed 10 marks.

2) Experience as SPO will earn 2 marks for each qualifying one year. It will not
exceed 10 marks.

3) Computer knowledge
( 6 months duration course — 2 Marks & 1 year or more duration course — 5

Marks)

4)
A) State Level Sport persons (Represented district in inter district competition

or State Level Competition) = 02 marks

B) National level sports persons who has participated in a National Sport
Event as part of a State contingent recognized by the Indian Olympic
Association = 05 marks.

5) Marks for additional educational qualifications.
Class 10 passed - 40% or less 2 marks
60% or less 3 marks
80% or less 4 marks
More than 80% 5 marks
Class 12 passed - 40% or less 6 marks
60% or less 7 marks
80% or less 8 marks
More than 80% 9 marks
Degree - 10 marks

The final result would be based on the marks obtained as follows:-

i. PET = 20 Marks
ii. Written Test = 40 Marks
1ii. Marks awarded to Extra -Curricular Activities And

Special Skills = 40 Marks
Total = 100 Marks

Select List: The select lists will be prepared for each category (UR/SC/ST(P)/ST(H)
), based on the total marks obtained by the candidates in PET, Written Test and
Extra -Curricular Activities &Special Skills. The select lists will be published in the
Assam Police website and through other available means. No waiting list will be
prepared.

N.B: In case of a tie in marks, the candidate older in age will be placed higher in
the merit list. Further, candidates having equal marks and same date of birth, the

taller candidate will be placed higher in the merit list.

C:\Users\Pravakar Panda\Downloads\Advertisement for Rec. SPOs as Consts. d 0ocCX Page 7 of 9



General Instructions:

i.  The Helpline numbers will be notified through the Assam Police website.

ii. No T.A/D.A will be admissible to candidates for the journey and stay during

any stage of the recruitment.

iii. Candidates have to appear in all the stages of recruitment. If a candidate is

absent from any stage/ event his candidature will be cancelled.

iv.  Candidature will be summarily rejected at any stage of the recruitment
process for not conforming to the official format/having incomplete
information /wrong information /incomplete requisite certificate /
misrepresentation of facts/ impersonation.

v. The select lists confer no right to appointment unless the department is
satisfied about suitability of the candidate after a thorough medical
examination and such enquiry and verification as may be considered

necessary before appointment to the service/posts.

vi. On appointment, the candidate shall be governed by the Assam Home
Guards (Non-Gazetted) Service Rules, 1991 amended 1997 and Orders of the

Government from time to time.

vii. A selected candidate will be required to join and work in any Unit under the
DGCD & CGHG, Assam anywhere in the State of Assam.

viii.  Appointed persons will be covered by new pension policy scheme existing at
the time of appointment.

ix.  Selected candidates shall be required to undergo basic training at place and
time decided by the competent authority.

x. The physical tests are strenuous and candidates who are in proper medical
condition only should take the tests. The State Level Police Recruitment
Board will not be liable for any injury or casualty suffered by a candidate
during the tests due to any pre-existing medical condition.

Xi. Fake documents/ false information/ misrepresentation of facts shall lead to
rejection when detected at any stage before or after selection/appointment and
shall make the candidate liable to criminal proceeding.

xii. The final appointment after selection is subject to satisfactory Police
Verification Report and Final Medical Examination Report as per existing
norms. In case Police Verification Report or Final Medical Examination
Report is found unsatisfactory, the candidature of such candidate will be
rejected outright.

xiii. = The vacancies shown in the advertisement are subject to change at the time

of final selection/appointment.

Transparent Process:

1) Candidates and the general public are requested to help SLPRB in
conducting the recruitment in a just, fair and transparent manner.

2) A candidate is NOT required, to pay any amount of money at any stage of the
recruitment process except the application fee as prescribed and for medical

investigations, if required, in the Govt. hospital.
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3) Any complaint about demand for money or other malpractice can be sent to

www.slprbassam@gmail.com.

4) Complaints may also be sent by post to the following address:-

Chairman
State Level Police Recruitment Board, Assam
Rehabari, Guwahati-781008
(APHC Building)

5) Anonymous complaints may not be entertained.
6) Offering of bribe for any favour by a candidate or on his behalf is a criminal
offence. Such an activity may result in immediate disqualification of his/her

candidature and criminal action.

Chairman
State Level Police Recruitment Board, Assam
Rehabari, Guwahati-781008
(APHC Building))
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